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11. Facilitation of Work-to-School Transitions Among Workers(Ⅰ)
Jihee Choi · Ji-sun Jung · Chun-soo Park · Jong-woo Kim
Continuous learning became imperative to the individual, society, industry, and 
to the state, with the advent of lifelong learning society posed by globalization, 
technological changes, changes in the labour markets, and ageing of the society.
However, in spite of the growing importance of continuous learning after 
graduation from school and transition into the labor markets, the system is not fully 
ready for providing opportunities for the individual to return to school. Participation 
in continuous education and training is very low in general, compared to other 
OECD member countries, and participation in work-related continuous education 
and training is even lower. Low rate of participation in continuous education and 
training reflects low rate of participation in training among workers. It also reflects 
that institutions supporting transitions from work to school are not fully developed.
This study focuses on colleges and industries as two major institutions playing 
an important role in transition from work to school, more specifically, transition 
from work to college for workers employed in industries.
Colleges are important as an institution providing a venue for workers returning 
to college. However, it should transform into more than a physical venue that can 
provide real opportunities for workers to participate in college-provided training. 
Historically, development of lifelong-learning system of a country has been made 
possible with transformation of traditional colleges, whose major role was to provide 
education for students in their school ages, into lifelong learning institutions which 
provide education to people at all ages.
Industries are another major institution in work-to-college transition of workers, 
since workers can not participate in school-provided education and training without 
supports from employers. Small-and-medium sized companies(SMEs) are a major 
proportion of industries in Korea. This makes it difficult for workers to go back 
to college to learn since the employers in SMEs do not have additional workers 
at work to replace workers participating in off-the-job formal education. In addition, 
They do not have enough money to hire substitute workers. 
The types of programs provided at colleges do not meet the skill needs of 
industries, which is another reason employers do not want to support participation 
of workers in college-provided courses.
This study reviews existing practices and programs for colleges and industries 
to support and encourage participation of workers in education provided by colleges. 
The study also surveys the cases of foreign colleges and universities where 
participation of workers in college-provided education and training is high. Major 
focus of this study lies in two surveys, which were implemented to collect data 
for this study. One of the survey is on the entire population of colleges and 
universities in Korea. This study surveys 400 higher educational institutions in Korea 
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including junior colleges, Polytechnic Colleges, Polytechnic Universities, cyber 
colleges. The survey reviews implementation of major practices at the college to 
support participation of workers and adult learners in the college-provided 
programs, and the extent of degree those programs and practices are activated. The 
other survey is taken on a sample of 1,000 industries. This survey reviews the on-and 
off-the job training programs provided and activated by industries, and the 
opportunities provided by the industry to support workers to go back to school, 
such as the paid-leave system to support participation in off-the-job training and 
the financial supports to pay for the tuition at the B.A, M.A, and Ph. D programs, 
both domestic and abroad. The survey also checks how many industries are actually 
providing training opportunities for workers in association with colleges.
In conclusion, this study reveals the major problems with the current system at 
colleges and industries in supporting transitions of workers back to college, drawing 
upon the result of the surveys, and facts taken from the review of existing 
work-to-college practices and programs supported by colleges, industries, and 
governments. The study provides suggestions to improve the current 
work-to-transition system from the viewpoint of three major institutions, college, 
industry, government. Building up and improving work-to-college transition system 
for workers takes more than reengineering the institutions and administrative 
practices at colleges and industries. However, changes of colleges and industries 
to attract and allow for increased participation of workers in education provided 
at colleges are certainly urgent policy issues that should be considered seriously 
at this point to consolidate lifelong learning system for the knowledge-based 
economy.
